SECURE 2.0 Act
of 2022

Participant Communications
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Provision Timeline

Mandatory Provisions

Q12023 Q2 2023 Q3 2023 Q4 2023 Q1 2024 Q2 2024 Q3 2024 Q4 2024 2025

Increase RMD Age Adding ROTH
Provision 107 Source Acct.

Provision 603

Long Term Part
Time (LTPT)
Provision 125

Optional Provisions

Q1 2023 Q2 2023 Q3 2023 Q4 2023 Q1 2024 Q2 2024 Q3 2024 Q4 2024 2025

In-Plan Auto Portability
Emergency Provision 120
Savings
Provision 127 Student Loan

Payments

Provision 110

NOTE: Timelines based on launch dates.



More retirement help for all Americans

SECURE 2.0

Required changes for plan sponsors*

Further increase in the Required
Minimum Distribution age

Certain catch-up contributions
required to be Roth

Further expansion of eligibility
to long-term, part-time workers

Required auto-enrollment for
new DC plans

Annual paper benefit statement @ Plan sponsors must

ensure compliance
with these provisions
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NOTE: This is not a complete list of provisions.

*The applicability of each provision depends upon plan type (DB, DC, ERISA, non-ERISA, etc.).
Detailed information will be provided to Fidelity’s plan sponsor clients in subsequent communications.




SECURE 2.0

Optional changes for plan sponsors
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(1) Plan sponsors will also
need to consider whether
to adopt these provisions

5

NOTE: This is not a complete list of provisions.

* Separate timelines will apply to tax exempt plans.

© © 0 060 O O 06

More retirement help for all Americans

Student loan payments match

Additional catch-up contribution
opportunities

Matching and non-elective
contributions could be Roth

Increase in cash-out limit
Self-certification of hardship withdrawals
Automatic portability*

Eliminate disclosures for eligible
unenrolled participants

In-plan emergency savings accounts




More retirement help for all Americans

Guiding our participant strategy

Tailored approach for
each provision

Balancing general

education needs with |
a timely, actionable :
experience

Grounded in participant feedback to provide simple solutions that enable
employees to engage with the help they need, when they need it.
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More retirernent help for all Americans

Increase to RMD Age
Mandatory Provision 107

Launched Q1 2023 =l

-
Revised and refreshed relevant marketing ‘ '
.

campaigns to address age increase:

What to know about required minimum
distributions

Beginning at age 73, you are typically required tow Gm

your retirement savings plan each year (uniess you

v Initial year RMD communication

v/ RMD age-based trigger bk Vet g
RMD=—can have tax implications and even affect 4 PRE 72 - (AutoGen) [[LAST. e
Plan Name: ABC CORF 1 A S===—=

To hedp you plan ahead and understand any poten)
commonly asked questions about RMDs.

Have questions about your first RMD? We can

v NetBenefits content, including articles and
o g help.
virtual assistant content, FAC ~ EEEEE \ T ——

et AR e i F A
Check your RMD options.

« Wnen do | need to take my first RMO?

v/ RMD FAQs Required Minimum

Distributions' "1
. uelﬂy fourfr RV|D m Aplll Tof following e year you tum 7 Sa e year
v/ 4 Reasons to Consolidate B ::J;:r':*;:“zzﬁr S

v 5 Important Rollover Questions
v/ Traditional or Roth IRA, or Both?

sy auman,u penalics
= Why do | need to take an RMD?
+ Sings your rirament mingy = ey neoms, s RS Pazo
Fedaral income tax s withheid bas r IRS Form W-4P eisction, and
VOU M3V owe S13te 1axes on the ea. 100, *rnu 5an call Us 10 Op: Gut or

@

ﬂm search

Hama Arcounts & Benefits Plan & Learn

= expectancy
s more than
Eliminates RMD Barriers for Life Annulties In Plan nt, you can
Suurni e Saniti e Gttt

v/ What's ahead for your RMDs PR A i s S Vi B e G | wroematmra it Pumiess

Incresses RMD Age
€qurec Sagrn g dee ot FOAD patpores

Required Minimum Distribution (RMD) Commeon Questions sy reosive

H H H 4 Y ribution aptic ; o
v Explore options for your retirement savings: I'm B e o your RMD disiion opons e
retired or planning to retire e
ratise e rral VD 1o be delayed I Capand &) A Collapse sl hhelding, call

[* What is arn RMD?

¥ DId SECURE 2.0 ACT changa the aga that | nead to start taking my RMD7

I+ What is the deadline for taking my first RMD?

* How de | get started to take my first RIMD7? l )

I+ How are RMDs calculated?

[ Can | taka mare than my RMD in & given year?

[ Do | have to taka n RMD IF | 3m still warking?

& 1 | have mare than one workplace retirement plan, do | have to take an RMD from each?
I What ara my eptians for tax withhalding whar | taka my RIMD?

I+ What are my options to receive RMD payments?

[ Hew will Fidality sand my RIMD paymant?

[ What happans If | don't take my RMD?

[E What are the penalties if | miss & deadline far an RMD?

¥ &m | reguitad to taka an RRD frem an Inharited ratirement account?


https://workplaceservices.fidelity.com/mybenefits/employerservices/app/resourceslibrary/articles/mrdfaqs_lc
https://workplaceservices.fidelity.com/mybenefits/wellness/app/article?articleId=consolidate
https://workplaceservices.fidelity.com/mybenefits/employerservices/app/resourceslibrary/articles/rolloverquestions_lc
https://www.fidelity.com/viewpoints/retirement/traditional-or-roth-ira
https://workplaceservices.fidelity.com/mybenefits/employerservices/app/resourceslibrary/articles/mrds_whattoknow_lc
https://workplaceservices.fidelity.com/mybenefits/wellness/app/article?articleId=ExploreOptionsRetirement
https://workplaceservices.fidelity.com/mybenefits/wellness/app/article?articleId=ExploreOptionsRetirement

Adding a Roth source account
Mandatory Provision 603"

Launched Q4 2023

Under provision 603, participants aged 50+ with wages
over $145,000 in the previous year must make catch-up
contributions on a Roth basis.

With the effective date being pushed to January 2026, plan
sponsors can decide when a Roth option is added to their
plans.

Dedicated Toolkit
Continuing with best-in-class support model

Updated emails with SECURE-specific variable language

Infographics and digital signage available in English and
Spanish

Brainshark video: Roth vs. Traditional pre-tax
contributions

Updates to all existing Roth fact sheets, articles,
enrollment guide language

Subject: A

Pronesder:

P

More retirernent help for all Americans

e retvement savings option coming socnfjnarw avadabiel]|OR Pay taxes on yoir saviags now ot later? Learn about Reth opti

O Fidelity R

Reth Conmbunons FAQs

A new way to help [grow/build] your retirement savings

e are plessed to

announce thet on [Date], we're sdding] [we sdded] a Roth
contrbution option to your existing [Pian Name] (Short Plan Name)]

Risth cantrisutiare and vithcrmeal informat o

m n mane by

of this
[you will have more

i lyc-u ki
wing

save for your

met).

TAdding s Roth festure gives you an

[Who might benefitfrom Roth contributions?
« [Younger employees who have s longer refirement horizon snd more fime to

‘Socumdste tax-free esmings])

save for the future, and prepares your
plan for upcoming changes mmsscuwszumy

IRAS but who went

pooi o tax-free money {o raw from in retrement]
« [[Employees who want to lesve tax free money to their heirs])

IUSE THS SECTION WHEN USING THE CTA BUTTOR] Brdaresiad i laaring more?
at your

fingertips on Fidelity Neﬁeﬂdﬁts@]

Leamn more

[USE THIS SECTION INSTEAD OF BU

Interested in finding out whether Rot

Call pooe-0occcod. Wel work with you
retirement savings strategy that's right {

7 " Implementation of Roth Catch-Up provision impacting participants aged 50 and over has been delayed to January 1, 2026

Wil & Ruth costebutien aptien st st

Roth—una nueva manera de ayudar a que
tus ahorros para la jubilacién crezcan

Las contribuciones Roth en tu plan de ahorro en el lugar de trabajo pueden ser una gran
manera de ahorrar para la jubilacién.* Y con los limites de contribucién antes de impuestos
y contribuciones de Roth para los planes 401(k) y 403(b) que aumentan hasta $22,500 en
2023, hay ain mas oportunidades para que tus ganancias potenciales crezcan libres de
impuestos

Ve si una contribucién Roth es

ideal para ti O escanea para obtener

mas informacion.


https://www.brainshark.com/1/player/fidelityemg?fb=0&r3f1=&custom=roth
https://www.brainshark.com/1/player/fidelityemg?fb=0&r3f1=&custom=roth
https://nb.fidelity.com/public/nb/default/home?option=ngIAResourceContent&page=articles/AboutRoth401k

More retirernent help for all Americans

Long-Term Part-Time (LTPT)

Mandatory Provision 125

Launched Q1 2024

OFidelity - )
Beginning January 1, 2024, eligible long-term part-time oy mstoms Folos  SakTocomai Planinornaten

employees can enroll and contribute to their 401(k) plan

Plan Information and Documents

[ORGANIZATION NAME AS DISPLAYED IN NETBENEFITS]

Plan Information and Notices
gmlm_mumummmml Glossary of Investment Terms THE [PLAN NAME] SAVINGS PLAN
Pian Highiights (PLAN #) ===

Updates to new eligibility rules will be reflected on plan b

View investment prospectuses and order other plan related documents

information and highlights* e At e Conbd Dt Ot i el

provide spousal or child support due to a divorce or legal separation

Banicipant Revenus Credit FAQ3 YOUR 401K PLAN

v/ Refreshed NetBenefits plan highlights page for Ao sow cttr o o vcamt ot e Pl aam e ,,
\,_':ﬁr.,.r

list of investment options in the Plan and the associated PRC rate, if any.
Loamn the unique benefits of your 401K plan

Your pian can Se 8 1ot bas Srepanng e excestonal mes #d 4’3 easier thm you moght
TR R Yo Ve B ec e 10 gude you

v Upper market plans will require plan sponsor
direction*

Koy Plan Dotads

v/ See the LTPT Guide for further details

g  *Content updates to plan highlights will be made for all core market plans. Upper market plans will require plan sponsor
direction to update


https://www.fidelityworkplace.com/s/page-resource?cId=LTPT_provision

More retirernent help for all Americans

In-Plan Emergency Savings Accounts
Optional Provision 127

Fidelity | GoalBooster

Launched Q2 2023

Beginning in 2024, employers will have the option to offer
their employees pension-linked emergency savings

Emergency Fund, Rainy Day, The “Un Oh" Account

Call it whatever you Uik, the oot s the same: crush your savings goal Maybe
you'te ready 1o save 310 6 months of Bving expenses, but f not, we think 3
we'lgo

Your goat name

Fidelity has decided to provide an out-of-plan solution,

Fidelity Goal BoostersM*

v A hybrid solution outside of the retirement plan that is in
collaboration with the plan sponsors

v/ Provides participants a vehicle to save for short-term
goals without using employer-sponsored plan

Add a few details for Rainy Day

Dedicated toolkit
Focused on educating participants on Goal Booster through:
Save for the now and the later.
Vv Videos: Goal Booster Explainer, Emergency Savings, How You g B L DN e onydreon vortaing
Money
v Digital and printable materials (banners, posters, etc.) to vt ol ert e

questions? Email us!

Have . -
FidelityGoalBoosterafmr.com Fidelity | Goal Booster

v/ Part of the existing emergency savings options

v Informational website promoting Goal Booster A AR -
Savings Matter.

Future State:

v/ Continued expansion of the Goal Booster Payroll
functionality

> 001/204

9 * Reminder if you have clients asking, any employer with Financial Wellness can turn on Goal Booster


https://digital.fidelity.com/prgw/digital/goal-booster/emergency-savings

More retirernent help for all Americans

Student Loan Payments
Optional Provision 110

Launched Q3 2023

Beginning in 2024, employers can offer the Student Debt Y . N .
. . . ave for tomorrow by paying
Retirement (SDR) benefit to their employees ol Blicicnt debt today

Student Debt payments resumed in October 2023 Ifyou have student debt, you can stil

reach your full retirement match—even if
you're unable to contribute.

To find out more, scan this code or visit StudentDebtRetirement.Fidelity.com.

Dedicated Toolkit

A suite of materials to help launch, promote, and leverage
the Student Debt Retirement benefit

v/ Videos: Benefit overview
v/ Customizable emails o) 3 Fidelit

o . 5 . Make your student o>F
v Digital signage, flyers, etc. benefit works canpomers o AP

Introducing

With this benefit, your employer treats your monthly student loan payment like a
retirement contribution and provides a match that goes into your retirement account after
the end of the plan year.

This handy guide will walk you tt
in the right direction for more inf

Other Student Debt resources are available

@ In coming months, 40+ clients are slated for Student Debt Retirement onboarding — that’s over 800,000

10 eligible participants.


https://sponsor.fidelity.com/bin-public/06_PSW_Website/documents/SDR_Educate%20email_video%20version.zip

More retirernent help for all Americans

Auto Portability (AP)

Optional provision 120

Launched Q3 2023

Fidelity NetBenefits® 0| mETAcoRPORATION  (;  (B)  Logout
Portability Services Network (PSN)* and Auto Portability home Accoumts 8 8enchts Plaming

Industry-led opportunity to offer automatic rollovers of small 2488690
balance retirement accounts from former to current employers — B
without tax consequences to employees. The process will be Youhave 1 notfication s

facilitated by the Portability Services Network (PSN). e e T SO A e e o

You can learn more about this service and how 10 opt out by <going to article url> <NB practice for links>

Auto Portability helps America’s under-served and under-saved
workers, especially people of color, women, and lower-income, and Py
younger workers, improve their retirement outcomes. T—

[Plan Short Communication Name] Secure login @

Auto Portability can help make your next
move even easier

Fidelity is educating eligible participants via:
You've got options for your former employer's retirement account, including
rolling your money to another employer-sponsored plan, or to an IRA, or

cashing it out.

NetBenefits homepage alert o e
Triggered regulatory communications upon termination e an o bk, you o kgt o Ak Pori

. . . looks for other retirement accounts you may own and moves As you change jObS, you can continue
automatically to your new employer-sponsored retirement ac . : o
N et B e n Eflts e d u Cat I O n a I a rt I C | e sometimes without the need for exira paperwork. saving .fOI' retirement while we help you
oy consolidate your accounts.
Ad d itiona | resources p | anne d t h rou g h out 20 24 Wltr:(Auto Portability: (v el ok b rdburnant s alles s A Ay soric P o
* Your old employer account remains invested for up to tv - y
during the search oo
= If a match is found with a new Auto Portability eligible ac
account will automatically rollover to the new one.
* No taxes or penalties will apply, but there will be a small
no more than $30.

Make sure you keep your email and mailing address update
so you don’'t miss important notifications.

Log in to your NetBenefits® account. If you haven't

See the Auto Portability Plan Sponsor Overview for further details ecountleasy.yeulinoed o easer
and adoption

Auto-Portability (AP) can make it easier for you to
consolidate your retirement savings.

[—— | e S by ke o e P oyt ol
Screenshots for Here are more details about the Auto-Portability service:
illustrative purposes only

11 *PSNis not affiliated with Fidelity Investments or its affiliates.


https://www.fidelityworkplace.com/s/page-resource?cId=auto_portabllity

More retirernent help for all Americans

Additional Resources

Launched Q4 2023

aor Webistation

PSW Participant Communications

el ‘ Login [T S Py

v/ Complements the SECURE 2.0 Employer . N
) . Participant resources available in response to
Communications page SEGURE 2D

v/ This PSW page features:

v Links to the Employer Communications page and
the SECURE 2.0 Act Guide

3 Fidelity

Our participant communication strategy is focused on providing a tailored approach to provisions and balancing
. education needs with timely, actionable experiences.
v/ Links to Student Debt resources

For an overview of the provisions, key details, and practical considerations, please refer to the SECURE 2.0 Act
Guide.

v/ Links to Emergency Savings resources

For more information on how we are keeping plan sponsors informed and prepared for any changes as a result of
this latest legislation, please visit the SECURE 2.0 ACT of 2022 page

v/ Provision-specific toolkits for @ ==

‘September 2023

Provides a high-level summary of how we are communicating with your employees on various

v/ RMD provision
v/ Roth provision ©

Age-based, triggered communications were revised and refreshed to address age increases.

Sample communication

Adding a Roth source account
Mandatory Provision 603
Participants aged 50+ with wages over $145,000 in the previous year must make catch-up

contributions on a Roth basis.

With the effective date being pushed to January 2026, plan sponsors can decide when a Roth option
is added to their plans

Toolkit

= Roth is coming email

« Roth reminder email

= Roth Infographics/Digital Signs - English

12


https://sponsor.fidelity.com/pspublic/pca/psw/public/library/manageplans/the_secure_2.0_act_of_2022.html?ccsource=int_the-secure-20-act-of-2022
https://sponsor.fidelity.com/pspublic/pca/psw/public/library/manageplans/the_secure_2.0_act_of_2022.html?ccsource=int_the-secure-20-act-of-2022
https://sponsor.fidelity.com/pspublic/pca/psw/public/library/manageplans/the_secure_2.0_act_of_2022.html?ccsource=int_the-secure-20-act-of-2022
https://www.fidelityworkplace.com/s/page-resource?cId=SECURE_Act_guide
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More retirement help for all Americans

Disclosures

For plan sponsor and investment professional use only.
The Fidelity Investments and pyramid design logo is a registered service mark of FMR LLC.

Screenshots and graphics are for illustrative purposes only. Although some screenshots reflect currently available functionality, others may show concept
designs being considered for future development. Fidelity reserves the right to modify or cancel any concept designs being displayed. This information should
not be construed as an offer to sell or a solicitation to buy any product or service.

Fidelity Brokerage Services LLC, Member NYSE, SIPC, 900 Salem Street, Smithfield, R1 02917
© 2023 FMR LLC. All rights reserved.
1094009.4.0


http://www.sipc.org/
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